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	ARTICLE 1 - ​Preamble 
	1.1​This Agreement is entered into between the Board of Directors of the Northwest Regional Education Service District, (the “ESD” or “Board”) and the Oregon School Employees Association, AFT Local 6732 (“the Union” or “OSEA”) on behalf of OSEA Chapter 101. 
	1.2​Any reference in this Agreement to Board, ESD, Superintendent, supervisor, administrator, or any other management level position excluded from the bargaining unit shall be interpreted to be a generic reference to the employer and shall not restrict the organizational or delegated rights and prerogatives of the employer. 
	1.3​The intent of this agreement is to set forth and record herein the basic and full agreement between the parties on those matters pertaining to wages, hours, and all other terms and conditions of employment for all personnel included in the bargaining unit. 
	1.4​The ESD and the Union affirm their adherence to the principles of free choice and agree that they shall not discriminate against nor favor any employee covered by this Agreement because of, an individual’s perceived or actual race, color, religion, sex, sexual orientation, gender identity, national or ethnic origin, mental or physical disability, pregnancy, familial status, economic status, veterans’ status, marital status or age; or by reason of an individual’s membership or non-membership status in the Union. In as much as there are various forums for the presentation of a discrimination claim, the provisions of this section shall not be subject to the grievance procedure of this Agreement, nor subject to an unfair labor practice complaint for breach of contract. 

	ARTICLE 8 - ​Personnel Records 
	8.1​Any classified employee shall have the right to review the contents of the employee’s own personnel file during the employee’s normal office working hours. An employee shall have the right to obtain an ESD-certified true copy of the contents of the employee’s personnel file within seven (7) calendar days of request when documents are readily available; when personnel contents are not readily accessible, contents shall be provided within fourteen (14) calendar days. Once each school year, atAt the request of the employee, a copy of the personnel file or any portions identified by the employee (for example, recent file additions) will be sent by courier to the employee at the employee’s service centerworksite or by secure file transfer, whichever the employee prefers. Digital copies shall be provided at no cost to the employee. Once per year, there will be no charge for the produced personnel file in paper form; thereafter, The the employee will be charged the ESD’s customary copying fee, if applicable,
	8.2​An employee may file a written rebuttal to anything placed therein. Such rebuttal, once filed, shall be a permanent part of the file. No disciplinary action, evaluation, or complaint will be entered into the employee’s personnel file without the employee being given the opportunity to sign one of the prior mentioned documents and being given a copy of the document. An employee’s signature does not mean agreement with the document, but only that the employee has seen the document and received a copy. If the employee refuses to sign the document, the refusal will be noted and a copy of the document will be given to the employee and placed in the personnel file. 
	8.3​Employees shall have access to their personnel files. Artifacts of progressive discipline shall be considered temporary contents of a personnel file and, upon request of the employee, may be removed from the personnel file after three (3) years, provided that no subsequent such entries have been made in the file. If the written material addresses flagrant misconduct then the Superintendent may have the material remain in the file. An employee will have the right to indicate those any documents in the personnel file, which the employee believes to be obsolete or otherwise inappropriate for retention. The documents in question will be reviewed by the Superintendent, and if the Superintendent agrees, the documents will be withdrawn from the file. The Superintendent’s decision on the matter will be final and binding. 

	ARTICLE 10 - ​Probation 
	10.1​For the purpose of this article, month shall be exclusive of months where twenty (20) or more days are considered a recess period. 
	10.2​All newly hired employees will serve an initial probationary period of six (6) months. At the end of the six (6) month period, probationary employees will no longer be considered probationary. The probationary period does not run during any period of substitute or temporary status, unless the criteria identified in 10.3 is met. 
	10.3​An employee who is selected hired into a different classification shall serve a new ninety (90) working daysthree (3) month “promotional probationtrial period.” During the ninety (90-) day probationary trial period, the ESD may return the employee to their former position at any time, with or without cause. The employee may also choose to return to their former position. For either circumstance, the The employee returned to their former position shall retain all rights and standings as if the promotion position change had not occurred. 
	10.4​An employee who is hired in to a regular position while serving as a temporary employee or substitute employee shall serve a six (6) month probation that will begin upon their hiring into the regular position. If the employee has already served ninety (90) working daysthree (3) months in the position as a temporary employee the employee will serve a reduced three (3) month probationary period. 
	10.5​Feedback and Support: The intention of the probationary period is to support the growth of employees through constructive feedback and promote relational trust. Employees under probationary status pursuant to 10.2 shall be provided feedback and support in writing no less than three (3) times during their probationary period. Employees under probationary status pursuant to 10.3 and 10.4 shall be provided feedback and support in writing no less than two (2) times during their probationary period. 
	 

	Article X2 Classified Staff with Licensure 
	X2.1​Classified staff with licensure (CSL) are Board Licensed medical professionals such as Occupational Therapy Assistants (OTA), Physical Therapy Assistants (PTA), and Speech-Language Pathologist Assistants (SLPA) or similar positions requiring licenses. 
	X2.2​The District will support Licensed Specialist Teams (CSL + Occupational Therapist (OT), Physical Therapist (PT), or Speech-Language Pathologist (SLP), assigned to co-treat) to remain in accordance with state laws of said licensing boards at all times, including level of supervision, documentation, etc. 
	X2.3​License Requirements 
	X2.4​Classified staff with licensure shall be: 
	X2.5​Medicaid Billing 




