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ARTICLE 5 - Union Rights and-Respensibilities

5.1 Right to Information

(a) Upon request, the ESD agrees to furnish to the Union information necessary for
its functioning as exclusive bargaining representative at no cost.

(b) Hire date for the purpose of this Article shall mean when the employee accepts
an offer letter. The ESD shall provide the Chapter President and the Director of
Fiscal Operations at Classified@osea.org, with an editable digital file format
(Excel preferred) containing the following information for all new employees in the
bargaining unit within 10 working days upon hire:

(i) The employee's name and date of hire;

(i) Contact information including:

(i) Cellular, home and work telephone numbers;

(iv)  Personal and work electronic mail addresses; and
(v) Home or personal mailing address; and

(vi)  District ID number or OSEA's CE number information

(vii)  Employment information including the employee's job title, salary and
worksite location.

(c) The Bistriet ESD shall provide the information described B—{a}{e)}-above within
ten (10) calendar days from the date of hire for newly hired employees and every
one hundred twenty (120) calendar days for employees in the bargaining unit
who are not newly hired.

(d) For each employee separation, the ESD shall provide the Chapter President and
the Director of Fiscal Operations at Classified@osea.org, within ten (10) days of

separation.

5.2 New Employee Meetings

(@) The AsseetationrUnion may-has the right to meet with the-each new employee for

at least one (1) hour paid time thirfty—{30)—mingtes—at an individual or group
meeting at the employees' work location(s) or where the exclusive representative

chooses, unless it interferes with Bistriet—ESD operations. The ESD shall
schedule such meetings in collaboration with the Chapter President or designee,

(b) Neither the newly hired employee nor the designated representative(s) attending
the meeting will suffer a loss in compensation or benefits as a result of
participating. No employee shall suffer a loss in compensation or benefits as a
result of participating in or attending the AsseetatienrUnion's presentation.
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5.3

5.4

5.5

5.6

(c) New employee meetings with the AsseseiatiorUnion shall take place no more than
thirty (30) calendar days from the employee's date of hire.

Use of Equipment

(@) The Union shall have the right to use ESD facilities and equipment including

computers and installed software, fax—machines—typewriters—ether—duplicating
equipment, eateutating—machines;—internet, and other types of audio-visual

equment at reasonable times when such equment is not otherW|se |n use.

(b) The AsseetatienUnion may use the Bistriets ESD’s electronic mail system in
accordance W|th state law. eu%snde—ef—&udeﬁt—eeﬁ%aet—&me—te—emﬂmumea%e—wrth

(i)  CoverpanpeceftheAsseciation:

Mail Facilities and Mail Boxes - The Union shall have use of the inter-ESD mail facilities
and ESD mail boxes so long as it does not interfere with the operation of the ESD and
subject to any applicable Postal Service regulations. When possible, Union materials
shall be clearly identified as such.

Bulletin Boards - The Union shall have—ir—each—service—eenter the use of a bulletin

board_in_each facility owned or rented by the ESD. The Union shall also be assigned
adequate space on the bulletin board in the ESD for Union notices.

ESD Board Meetings - The ESD agrees to include the Union's Chapter President(s)
among those who reqularly receive the official minutes of all Board meetings and agenda

of upcoming Board meetings. Such notice shall be available to the Union Chapter
when availabl Board members. The Board agenda and packet are

posted on the ESD’s website. Excluded will be the Superintendent/Board briefing
materials and confidential materials relating to executive sessions. Approved Board
meeting minutes will also be posted on the website.

Union ldentification - No staff member shall be prevented from wearing pins or other
identification of membership in the Union.

Vacancies, Transfers, and Job Postings



OSEA RESPONSE 04/09/2026

5.11 Right for Designated Union Representatives to Engage in Gertair-Union Activities during
Paid Work Hours.

(a) The Bistriet ESD shall allow designated union representatives reasonable time to
engage in the following activities during work hours and at the Bistret's ESD’s
facilities, without loss of compensation, seniority, leave accrual, or other benefits:

(i) Investigate and process grievances and other workplace-related
complaints;

(i) Attend investigatory meetings, hearings, and other due process
proceedings involving represented employees;

(iii)  Participate in, or prepare for, proceedings under ORS 243.650 to
243.782, or that arise from a dispute involving the collective bargaining
agreement, including arbitration proceedings, administrative hearings,
and proceedings before the Employment Relations Board;

(iv)  Act as a representative of the exclusive representative for bargaining unit
members for purposes of collective bargaining;

(V) Attend labor-management meetings and any other meetings that engages
in discussion regarding classified employees working conditions between
representatives of the Bistriet ESD and designated union representatives
to discuss employment relations; and

(vi)  To conduct chapter meetings and trainings; and

(vii)  Testify in a legal proceeding in which the designated union representative
has been subpoenaed as a witness.

b The union_shall be permitted to meet with employees during reqular work hours
at their reqular work location to discuss grievances, complaints, and other
workpl rel m rs. with I f compensation or nefi n
employee, including any designated representative attending the meeting.
[Moved from 5.14d]

(c) The ESD shall not reduce a designated representative's work hours in order for
the designated union representative to perform an activity under Section 5.11,

6
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xcept to prevent an empl from working unauthoriz vertime hours. Th
ignat nion representativ nd their rvisor m r f flex
schedule that allows the designated union representative to perform the activities

above during paid work hours. [moved from 5.12¢]

5.13 If bargaining occurs outside of the bargaining team member's desigrated
fepresentative’s normal work hours, bargaining team members desigrated
representatives may be permitted to flex their normal work hours en—the—dgay—-efthe
bargaintrg—session—in order to attend the bargaining session on paid work time without

working unauthorized overtime hours. Bargaining team members are selected at the sole
discretion of the Union.
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5.15 Release Time

(a) The ESD agrees to release the Union President / designee from reqular duties
without loss of salary for the equivalent of up to two (2) days per month on a

schedule that is mutually agreeable to the ESD and the Union.
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