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Article X1 Technology 
X1.1​ Definitions 

(a)​ Technological change includes, but is not limited to the use of machines 
(including by way of example only, computers, robots, handheld devices and 
tablets), automation software, systems, programs, applications, or other scientific 
advancements to replace or substitute for, improve, alter, increase or decrease, 
or evolve the type or manner of work performed by employees in the workplace. 

(b)​ Generative Artificial intelligence (“Generative AI”) includes generative systems of 
technology that are capable of creating content, in whole or in part, through the 
utilization of machine learning techniques, including but not limited to generative 
adversarial networks, generative pre-trained transformers (e.g., ChatGPT), and 
variational autoencoders. As defined in this section, Generative AI does not 
include any existing technologies used to assist in the creation of content such as 
a spell-check, autocorrect, grammar checks, etc. 

(c)​ Workplace technology means employer furnished electronic equipment and 
associated software, tools, applications, and cloud/internet-based computer 
systems that relate to an employee’s methods and means of performing work. 

X1.2​ The ESD will notify the Union prior to implementation of any technological change that 
may have a material effect on the wages, hours, working conditions, or other mandatory 
subject of bargaining of any bargaining unit employee. 
(a)​ The ESD shall promptly furnish to the Union detailed advance information about 

the development and implementation of automated operations through the 
application of computer technology. Included in this information shall be an 
impact analysis showing effects on bargaining unit positions. 

X1. 3​ The ESD shall not use technological changes for the sole purpose of converting jobs 
from bargaining unit status to non-bargaining unit status. In the event that technological 
advancements result in the discontinuance or reduction of positions within a 
classification, affected employees will be reassigned to related classifications, based on 
seniority, within the organization when an opening occurs. 

X1.4​ As technological changes occur, employees affected will be given training (classroom, 
online, electronic and/or on-the-job) on paid time concerning such equipment to gain 
proficiency in their work. 

X1.5​ The ESD shall be responsible for the maintenance and repair of all workplace 
technology. Workplace technology shall be replaced five (5) years after purchase or 
when it no longer receives security upgrades, whichever is sooner. 

X1.6​ The ESD is committed to addressing work-related online harassment (e.g., abusive 
comments, threats of violence, doxxing, hate speech, etc.) by non-employees on its 
editorial platforms and enforcing its community standards for online content (including 
comments) in a consistent manner. In the event an employee believes they have been 
subjected to such online harassment relating to their employment, or will face a 
foreseeable risk of online harassment, they may report it to their supervisor.  
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X1.7​ The ESD shall not use security cameras or other monitoring technologies to observe 
employees without reasonable cause to believe that misconduct or a safety concern 
exists. Surveillance shall not be used for routine monitoring of work performance or 
productivity, nor shall it be used as the basis for disciplinary action unless the employee 
has been made aware of the specific concern and provided an opportunity to respond. 
Classified employees shall not be required to review security tapes to find instances of 
wrong-doing of staff. 

X1.8​ Data & Privacy 
(a)​ Personally Identifiable Information (PII) obtained and stored by the ESD shall not 

be disclosed to any third party, except as required by law or contract. Further, the 
ESD shall annually update employees on what data the ESD collects and what 
the ESD does with that data. 

(b)​ The ESD will take all necessary precautions to prevent a security breach of 
employees’ personnel data. The ESD will take all necessary steps to ensure that 
any situation that results in a breach is resolved. Should an employee’s personal 
data become compromised the ESD shall take all reasonable steps to assist the 
employee in the resolution of errors or actions resulting from such a compromise, 
which will, when appropriate, include but not be limited to reimbursement to the 
employee of expenses related to credit record monitoring and data monitoring for 
a minimum of one (1) year following discovery of the breach. Additionally, the 
ESD shall provide guidance in securing online accounts. 

X1.9​ Generative Artificial Intelligence shall not be used to track or provide feedback on 
performance of employees or analyze work product. Generative AI shall not be used to, 
create or assist in the creation of job descriptions, policy, or standard operating 
procedures. 
(a)​ Employee PII shall not be inputted into generative AI platforms. 

(b)​ Discipline and other documentation which may be included in an employee’s 
personnel file shall not be created by, or created with the assistance of, 
generative AI. 

X1.10​ Cell Phones: For the purpose of using a cell phone to communicate during working 
hours, the ESD shall provide cell phones, no older than five (5) years or until no longer 
eligible for software/security upgrades, whichever is sooner, to all employees. Such cell 
phones shall be capable of accessing the internet, email, and multifactor authentication 
applications. Employees may choose to opt out and instead be provided a monthly cell 
phone stipend of one hundred dollars ($100) to subject employees. 

 


	ARTICLE 2 - ​Recognition 
	2.1​The ESD recognizes the Union as the sole exclusive representative on wages, hours, and all other terms and conditions of employment for all Classified Personnel, as identified in appendix A. 
	2.2​Excluded from this Agreement are substitute employees, temporary employees, academically licensed employees included in the other bargaining unit, and supervisory and confidential employees as defined by ORS 243.650. 
	2.3​For purposes of this contract, a “substitute employee” is one hired for the purpose of filling the position of employees who are temporarily absent. A “temporary employee” is one who is hired for a position, which is seasonal, and/or to serve in a vacancy until filled, to a maximum of ninety (90) calendar days, or is filling a temporary position that is created for the purpose of a specific task or special project that will not exceed one year. 
	2.4​Temporary employee shall be defined as one hired for a special project or unforeseen/unexpected need for less than sixty (60) consecutive workdays. Temporary employees shall be allowed three (3) days of absence during this period of time which shall not count toward consecutive status. After sixty (60) work days in the same position, a temporary employee automatically shall become a probationary employee with time of service as a temporary employee credited to their probationary period. The ESD will inform the employee and the Union of this change in status within one (1) week of that employee reaching the sixty-(60)-day threshold. 

	ARTICLE 10 - ​Probation 
	10.1​For the purpose of this article, month shall be exclusive of months where twenty (20) or more days are considered a recess period. 
	10.2​All newly hired employees will serve an initial probationary period of six (6) months. At the end of the six (6) month period, probationary employees will no longer be considered probationary. The probationary period does not run during any period of substitute or temporary status, unless the criteria identified in 10.3 is met. 
	10.3​An employee who is selected hired into a different classification shall serve a new ninety (90) working daysthree (3) month “promotional probationtrial period.” During the ninety (90-) day probationary trial period, the ESD may return the employee to their former position at any time, with or without cause. The employee may also choose to return to their former position. For either circumstance, the The employee returned to their former position shall retain all rights and standings as if the promotion position change had not occurred. 
	10.4​An employee who is hired in to a regular position while serving as a temporary employee or substitute employee shall serve a six (6) month probation that will begin upon their hiring into the regular position. If the employee has already served ninety (90) working daysthree (3) months in the position as a temporary employee the employee will serve a reduced three (3) month probationary period. 
	10.5​Feedback and Support: The intention of the probationary period is to support the growth of employees through constructive feedback and promote relational trust. Employees under probationary status pursuant to 10.2 shall be provided feedback and support in writing no less than three (3) times during their probationary period. Employees under probationary status pursuant to 10.3 and 10.4 shall be provided feedback and support in writing no less than two (2) times during their probationary period. 

	ARTICLE 12 - ​Working Conditions 
	12.1​The normal workday for full-time classified employees is eight (8) hours, excluding the lunch break. Regular Ddaily starting and ending times are determined by the supervisor annually and may be changed with at least thirty (30) days notice or sooner by mutual agreement. 
	12.2​Working hours, work days, and daily starting and ending times for part-time employees will be determined by the ESD. 
	12.3​Workweek 
	12.4​Rest Periods 
	Employees shall receive a fifteen (15) minute break uninterrupted rest period during each segment of four (4) hours or major part thereof worked in any one work period. The break rest period will be scheduled as close as possible to the middle of the work period. Rest periods shall be considered as time worked. It is the responsibility of the ESD to ensure employees receive rest periods. If an employee misses taking their full breaks(s) rest period(s), they will notify their immediate supervisor of the reason for missing the break(s)rest period(s) when possible, and work will collaborate with the supervisor to reach a remedy that will prevent future loss of breaksrest periods. Chronic or repeated missed rest periods shall be evidence of inadequate staffing and shall be subject to corrective action by the ESD, Work schedules shall reflect sufficient time for employees to complete their full rest or meal period and be able to reach their post-break rest period assignment. 
	12.5​Meal Period 
	Employees who are scheduled to work six (6) or more hours shall receive an uninterrupted, unpaid meal period of at least one-half (1/2) hour but not more than one (1) hour. Such time shall be scheduled by the employee’s immediate supervisor and shall be as near as possible to the halfway point of the workday. Such time shall not be considered as time worked. If an employee does not receive their full meal period for any eligible work days, the employee will complete a timesheet that indicates the length of the lunch period missed and will submit this to their immediate supervisor for payment processing. 
	12.6​Overtime 
	12.7​Compensatory Time 
	12.8​The ESD may adopt a ten (10) hour, four (4) day workweek for any of its employees. Overtime payments will be in accordance with Section 12.6 above. 
	12.9​Call-back Pay 
	12.10​Workers Compensation 
	This provision is effective after determination and verification by the Workers Compensation Board that the employee has sustained a compensable injury as defined by ORS Chapter 656 and beginning with the date time loss benefits begin. 
	12.11​Safe Working Conditions 
	12.12​Safe Staffing Levels for Equitable and Meaningful Learning Environments 
	The parties agree that ensuring safe and appropriate staffing levels is a shared commitment necessary to protect students, employees, and the learning environment. 
	12.13​Special Education 
	Bargaining unit members who are assigned to work with a student with specialized needs to assist the student with the educational, behavioral, medical, health or disability-related support needs of the student shall: 
	12.14​Preparation Time 
	12.15​Traveling 
	12.16​The ESD and the Association mutually agree to work together to promote a safe and healthy work environment. School districts have a duty to protect and safeguard students and educators. The ESD will comply with state and federal laws and regulations pertaining to workplace and equipment safety, including OAR 839-004-0001 through 839-004-002, board policy, OSHA, and IDEA. 
	12.17​Training and Safety Supports 
	12.18​Working Conditions 
	12.19​Acts Causing Employee Injury 
	12.20​Safety Committees 
	12.21​Remote Work 
	 

	ARTICLE 16 - ​Vacancies, Transfers, and Job Postings 
	16.1​A vacancy shall be defined as an opening in the bargaining unit which the ESD intends to fill. Should the ESD not intend to fill a vacated position, written notice shall be provided to the OSEA Chapter President(s) or designee. 
	16.2​Vacancy posting Vacancies and correlating job descriptions shall be available on the ESD’s website, emailed to all bargaining unit members, and emailed to the OSEA Chapter President(s). The posting will occur at least five (5) workdays prior to the filling of the position, except for postings August 1st – September 15th, when the posting period shall be at least three (3) workdays. The postings shall provide will generally state the job title, qualifications, duties, salary range, work calendar, location, and closing date, if applicable. Any person wishing to apply for the open position may do so by contacting the Human Resources Office. No vacant position will be posted for hours less than previously assigned without review by the Union and ESD. 
	16.3​When a vacancy occurs, the ESD shall: 
	16.4​Each new employee shall receive a copy of their job description and a written job offer stating the job title, starting date, salary, work calendar, and building assignment. 
	16.5​Involuntary Transfer 
	 

	ARTICLE 24 - ​Contracting Out 
	24.1​If the ESD intends to contract out bargaining unit work, resulting in the layoff of a member of the bargaining unit, the ESD will notify the Union at least thirty (30) days in advance. The ESD will provide to the Union an explanation of the reasons for the proposed contract. Within ten (10) days after receiving that information, the Union may provide alternative suggestions to the ESD in order to avoid the need for the contract and layoff. The ESD will give fair consideration to the Union suggestions before making a final decision. The ESD recognizes its responsibility to enter into expedited bargaining with the Union concerning the impact of contracting out on mandatory subjects of bargaining. 

	ARTICLE 25 - ​Labor Management Committee 
	25.1​Representatives of the ESD and the Union will comprise a labor/management committee. The committee will meet for the purpose of discussing any matters of common interest arising out of the administration of this Agreement. By October first (1) of each year, the committee will establish a mutually agreeable yearly calendar of meetings to include a minimum of ten (10) meetings unless otherwise mutually agreed. 
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