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ARTICLE 13 - Paid Leaves of Absences

13.1  For the purposes of this Article, a family member is defined as follows:
A r domesti riner.

A biological tive, foster, st hil r any child for whom the empl is or
was acting in loco parentis.

c A parent, stepparent, foster parent, adoptive parent, parent-in-law, or a person
who acted in loco parentis to the employee when the employee was a child.

A gran

Any_indivi | relat | r wh | iation with the empl i
the equivalent of a family relationship (affinity).

f Any other family member defined by applicable state or federal law.

13.2 Sick Leave
(a) Each employee shall be granted ten (10) days sick leave per year or one (1) day

per year.

(b) Sick leave shall be credited to the employee at the beqginning of the fiscal year or

work year, whichever is applicable. In the case of employees who begin service
after commencement of the work year, sick leave days will be credited on the first

Ud Or _empiovment ana W PDe Proraied J1CI ~10 O K _1€dVEe oll dl]
advance on the amount projected to accrue during the employee's work year.
Midyear resignations or terminations will result in an adjustment of any unearned
but used sick leave.

(c) Sick leave not taken shall accumulate on an unlimited basis. Sick leave may be
: | f I hool_district: | I lat hall
exceed that carried by the most recent employing district and shall not be
effective until the employee has completed thirty (30) days with the new district.

d Emplovees may_utilize accrued sick leave in_increments equal to the exact
amount of time used.

(e)  Employees may use accrued sick leave for:

(i) The employee's own physical or mental illness, injury, medical
appointments, preventive care, diagnosis, or treatment.

ii To care for a employee's family member who has an illness. injury, or

health condition, or who needs medical diagnosis. care, treatment, or
preventive care.
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iii For n ver nder Or n _Family L eave Act FLA) and/or
Paid Leav r n. includin t _not limit f rental leav
bereavement leave, and safe leave related to domestic violence,

harassment, sexual assault, or stalking.

iv Closures of schools, childcare, or workplaces due to public health
emergencies.

\i Bl nation.

(vi) Any other usage allowed under applicable local, state, and federal law.

(f) Upon retirement, the ESD shall report all accumulated, unused sick leave hours

for each eligible employee to the Oregon Public Employees Retirement System
PERS) for r f retirement rVi redit calculation. For empl

ineligible for sick leave credit in retirement. the ESD shall provide the empl
payment for all of their ESD accumulated, unused, sick leave, at the employee’s

reqgular rate of pay on the employee’s final check.

Nothing in this Article shall diminish rights afforded to employees under Oregon’s
ick Leave Law, th I n Family Leave Act FLA). Paid Leav regon
PLO). the Family and Medical L eave Act (FMLA). or other licable laws. If an
provision of this Article conflicts with applicable laws, the law providing the

areater benefit to employees shall prevail.




OSEA PROPOSAL 03/12/2026

13.

foIIowmq sick Ieave supplementatlon optlons

(i) No supplementation of the benefit received:

i Supplementation of the benefit up to one hundred percent (100%) of the
employee's reqgular base pay: or

beneflt reqardless of whether the comblned total exceeds one hundred

percent (100%) of regular base pay.

13.4 Bereavement Leave

(a) A maximum of five (5) days per occurrence may be used for absence due to
death_of a inthe immediate-family memberefthe-emptoyee. Bereavement leave
days do not have to be used consecutively.

(b) An employee may qualify for ter<4+83-days additional bereavement leave under

Oregon Family Leave Act (OFLA). Employees seeking bereavement leave may
make a request by applying under OFLA, and OFLA rules concerning eligibility

and usag WI|| be applled +f—an—en=rp+eyee—emehﬁee—feﬁbereavement—teave-uﬁder

ameu-nt—ef—GEhA-ehg+b+e-lea¥e—Bereavement Ieave is not accumulatlve

c A pregnant_employee. or spouse of a_ pregnant emplovee, who suffers a
regnan I includin not limi hemical pregnan i
pregnancy, molar pregnancy, miscarriage, TFMR, stillbirth, neonatal loss) shall

be eligible for bereavement leave. An employee, or spouse of an employee, who
suffers a failed fertility treatment (including, but not limited to IUI, ART, surrogacy
loss) shall be eligible for bereavement leave.
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13. m ion Leav

WI|| be qranted one (1) dav of Compassion Leave W|th pay per occurrence. The

ESD reserves the right to deny or reschedule requests in order to ensure
sufficient staffing and supervision of children in our care.

13.6 _ Trauma Informed Leave
If an empl h n_en nter with n rent or community member
that causes mental/emotional trauma/distress, while in the performance of their

duties. will be reported immediately to a supervisor. After any required reporting
is complete, the employee may be provided up to three (3) days of paid recovery

for each instance. This shall be granted without loss of pay and separate from
iscretionary or sick |

13.7 Personalt=mergeney Leave

(a) All employees shall receive five (5) days of personal leave per fiscal year,

ited in full on July 1 or prorat t the empl ' te of hire. Eleven- (11-
nd twelve (12-) month empl hall receive one (1 itional personal

(b) Personal leave may be utilized for any purpose at the emgloyees dlscretlo
without disclosu re Qf the reason

(d) If a substitute is required, the leave is usable in not less than one-half (2) day
increments. If a substitute is not required, the leave is usable for a minimum of
one hour.

(e)  Unused personal leave shall carry over without limit from year to year. Upon
separation, retirement, or resignation, employees shall receive full payout of

accumulated personal leave at their current hourly rate. Persenalfemergeney
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(h)

Personaltfemergeney leave will be prorated for employees hired after July 1 of
any flscal year. S%aﬁ—hwe%e—ye&#&hﬁl—reeewe%—peﬁend

13.8  Emergency Leave

a

Paid leave, not to _exceed five (5) days per incident, shall be provided for a
serious emergency. An example of a serious emergency is a house fire or othe

temporarv housmq ora famllv emergency requiring the emplovee to |mmed|atelv

leave their worksite.

13.9 Emergency Closure Leave

(@)

(b)

(c)

When schools are closed because of inclement weather or other unforeseen
problems (e.g., power outages), employee work schedules will be determined by
the ESD. Employees will be expected to report for work unless notified to the
contrary by the ESD. Employees may—shall be notified via eemmereialradio
stations—ether—media,—and-emergency/flash alert notification,_email. and phone
call.

Classified employees whe-werk-tess—than—240-days-shall not report to work, nor

shall they suffer any loss of pay on the days when the employees of the school
district(s) to which the employee is assigned on that day are not required to
report to work due to inclement weather or emergency closures :Fhe—E—S-D—ma-y

W|thout additional pay, as long as the total days worked does not exceed the

employees maX|mum work year days +H—t-he—eveﬁ~t—a—eeheel—bur}el+ng—er—t-he

Maintenance and custodial employees may be required to work on emergency
closure days. Work schedules may be modified by the subject employee’s

immediate supervisor. Notification of work schedules will be made in a timely
manner. If a maintenance and/or custodial employee is required to work and has
a_reasonable belief that travel to their worksite is hazardous. the employee shall
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be excused from reporting to work on the day of the CIosure with no loss in pay.

Employees who are notified their assigned work location is open, but they are

unable to reach their work location, will_be provided two (2) days of emergency

leave. After the usage of emergency leave days. subject employees shall have
the option of using personal leave, vacation time (if they are entitled to this

benefit), or may take unpaid personal leave if all other leaves have been used.
Adjustments in pay because of emergency closure will be made in the
employee’s next monthly paycheck.

13.10 Jury Duty

If an employee is summoned for jury duty, the ESD shall grant the employee permission
to serve Wlthout loss of regular salary AH—meﬁ-re?Feeefved—as—a—resﬁt—ef—sefwee—e%hef

13.11 Legal Leave

(@)

If an employee is summoned in a legal case involving his-errertheir work for the
ESD, the ESD shall grant the employee permission to leave without loss of

13.12 Military Leave

(@)

(b)

Any employee who is a member of the Oregon National Guard or the National
Guard of any other U.S. state shall be entitled to and shall be granted military
leave of absence for a period not exceeding the time period specified by ORS
659A.086, under the following conditions:

The employee has given prior notification to kisthertheir immediate supervisor of
the date kefshe is they are to report for military duty.
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(c)

The employee provides a signed copy of orders requiring histhertheir
participation in military duty to the Human Resources department prior to leaving,
or when this is not possible, within five (5) days of returning to work.

Such absence shall be in addition to any vacation or illness and injury absence
benefits to which the employee is entitled, if the employee is required to report
during his/her regular work assignment.

While on leave, there shall be no loss of seniority, vacation, or sick leave to which
the employee might otherwise be entitled.

Upon return from leave, the employee shall be placed in the position last held or
an equivalent position in the ESD. Military leave of absence is construed as
regular service in regard to salary steps.

The employee is not subject to removal or discharge from the position as a
consequence of the leave of absence.




	ARTICLE 7 - ​Union Dues 
	7.1​The ESD agrees to deduct the monthly dues of the Union from the wages of all Union Members who sign appropriate NWRESD payroll deduction authorizations showing they knowingly and voluntarily seek to have dues deducted from pay. 
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	15.2​For the purpose of this article, years of service shall be defined as the number of complete years elapsed since an employee's date of hire. For purposes of vacation accrual, an employee shall be credited with a given year of service for the entire fiscal year in which their hire date anniversary occurs.  
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